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It gives me great pleasure to present 
our Annual Review for 2020/21 which 
provides a summary of activity during 
the last academic year.

The challenges imposed by the Covid-19 
pandemic impacted Pembrokeshire 
College as they did the entire education 
sector. There was a huge impact 
on learning, assessment and the 
determination of learners’ grades. This 
affected all vocational and academic 
learners with the former being 
subject to adaptive tests, assessments 
and Qualification Teacher Assessed 
Grades (or QTAGs) and for the latter, 
centres were required to assign Centre 
Determined Grades (CDGs) based on 
evidence of attainment. 

In terms of academic success, during 
the year the cohort of learners 
performed exceptionally well. It is 
not possible however to quantify all 
vocational results - and therefore 
overall success rates for 2020/21 - due to 
the rolling over of many qualifications 
into 2021/22. 

A number of vocational learners 
following ‘Licence to Practise’ 
qualifications were required to 
complete their assessments during the 
first term of academic year 2021/22. This 
rollover of qualifications into the new 
academic year is just one consequence 
of the several periods of lockdown 
during academic year 2020/21.

01 \ WELCOME
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Despite the rolling over of some 
qualifications, we are pleased to report  that 
A-level learners achieved a 99% overall pass 
rate and an A*-C success rate of 85% while 
69% of our BTEC students achieved full 
distinction*/distinction profiles (equivalent 
to A*/A grades at A-level).

Work Based Learning (WBL) results for 
both the College and its B-wbl Consortium 
returned to levels more in keeping with pre 
Covid-19 outcomes; 82% for Pembrokeshire 
College and 80% for the Consortium 
overall. Throughout the year, all providers 
remained committed to doing all that they 
could to support their apprentices through 
this challenging time.

During the year, the courtyard area 
redevelopment was also completed on 
time and on budget and has created 
significantly more social space and study 
areas for learners along with a Learner 
Hwb, where all student support services 
have been centralised in a single location. 
These new areas are being well utilised 
by the learners following their return to 
College.

Finally, I would like to express my personal 
gratitude to an outstanding business 
support, academic staff and governing 
body team, whose commitment and 
dedication throughout a year like no other 
ensured that all our learners had the best 
possible learning experience.

Dr Barry Walters
Principal
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Our
Mission:

To inspire 
excellence, 
empower 
individuals and 
develop the 
future workforce. 

<<<<<
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Our
Year in 
Numbers:03 \

Further Education and 
work-based learning accounted 
for 67% of the College’s activities

907 learners completed 
assessments in Welsh or 
bilingually

85% = A-level A*-C grades  
69% = BTEC Distinction*/
Distinction profiles

We educated over 13,000 
learners across a wide range of 
programmes

We are proud to work with 
approximately 4,000 employers 
across the three counties

The contract value for the B-wbl 
consortium now exceeds £21m
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1,000

£34m

full-time, 
part-time and 

workbased 
courses offered

Our annual 
turnover for 

2020/21

Over

1,800 learners were enrolled onto 
full-time FE programmes 

245 learners progressed to 
universities across the UK in 
September 2021

Nearly 60% of full-time FE provision 
was at Level 3 reflecting Welsh 
Government priorities

<<<<<<<<<<
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At the heart of all College activity are our students. Each year we take great 
pride in sharing in their successes and here we share with you some of the 
highlights from 2020/21. Although the impact of Covid-19 meant far fewer 
competitions were able to go ahead I’m sure you’ll agree that our students 
did Pembrokeshire proud.

Our Amazing 
Students:04 \

SKILLS COMPETITION WALES – MEDAL WINNERS
Bramwell Simpson, Web Design, Gold
Zoe Price, Graphic Design, Gold
Deriece Raimann, Welding, Gold
Ross Jones, Welding, Silver
Kyle Robertson, Inclusive Fitness, Silver
Zac Worthington, Mollie Evans, Izzy Nixon, Ffion Rees, Emilie Zatac, Popular Music, Silver
Declan Morrissey, Inclusive Media, Bronze

SKILLS COMPETITION WALES – FINALISTS
Ieuan Goldsworthy, Web Design
Brynley Moore, Graphic Design
Rhys Edwards and Rhys Smedley, Digital Video Production

EISTEDDFOD
Rosie Pulley, Creating an App (U19s), Gold
Andra Darabont, Creating an App (U19s), Bronze
Ryan Hill, Creating an App (U25s), Gold
Iestyn Nevatte, Creating an App (U25s), Silver
Eleanor Walker, Creating an App (U25s), Bronze

NATIONAL COMPETITIONS
Joel Blair, Cohen Lewis and Ross Jones, Advanced Welding Competition Finals, Gold, Silver 
and Bronze Medal Winners 
Evan Davies, Next Tourism Generation Competition, Industry Engagement Award Category 
Winner & Overall Winner
Naomi Charnley, Road Safety Wales Social Media Competition 
Ruby Wilson, World Monologue Games, Second Place in the Global Youth Finals
Conor Ratcliff, Trade Apprentice of the Year Finalist
Holly Mathias, Leah Rees and Jenna Kilgallon, Concept Hair Magazine UK Final, top six in 
the UK for each of their categories
Michaela Protheroe, Worshipful Livery Company of Wales, Literacy Award
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WorldSkills Team UK
Molly Lawton: Health & Social Care 

Zara Morgan: Beauty Therapy

Throughout the year both Molly and Zara took part in intensive 
training in their bid to be selected as part of the UK squad 
competing in Shanghai in 2022.

SKILLS COMPETITION WALES – MEDAL WINNERS
Bramwell Simpson, Web Design, Gold
Zoe Price, Graphic Design, Gold
Deriece Raimann, Welding, Gold
Ross Jones, Welding, Silver
Kyle Robertson, Inclusive Fitness, Silver
Zac Worthington, Mollie Evans, Izzy Nixon, Ffion Rees, Emilie Zatac, Popular Music, Silver
Declan Morrissey, Inclusive Media, Bronze

SKILLS COMPETITION WALES – FINALISTS
Ieuan Goldsworthy, Web Design
Brynley Moore, Graphic Design
Rhys Edwards and Rhys Smedley, Digital Video Production

EISTEDDFOD
Rosie Pulley, Creating an App (U19s), Gold
Andra Darabont, Creating an App (U19s), Bronze
Ryan Hill, Creating an App (U25s), Gold
Iestyn Nevatte, Creating an App (U25s), Silver
Eleanor Walker, Creating an App (U25s), Bronze
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2020/21 
S T U D E N T
SUCCESSES

we challenge our 
students to be the best 

they can be

01 02

0403
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1. Graphic Design learner, Zoe Price who secured 
gold in the Skills Competition Wales Graphic 
Design Finals. 

2. Welding apprentices secured gold, silver and 
bronze in the Advanced Welding Competition 
Finals. Joel Blair took home gold, Cohen Lewis, 
silver and Ross Jones, bronze.

3. ILS learner, Kyle Robertson, who secured silver 
in the Skills Competition Wales Inclusive Fitness 
Finals. 

4. Sport student Cameron Tallis who was selected in 
the Team GB Age Group Team for Triathlon and is 
the youngest person to compete in Ironman Wales.

5. Skills for Further Study learner Michaela Protheroe 
who secured the Literacy Award from the 
Worshipful Livery Company of Wales.

6. IT learner, Bramwell Simpson who secured gold in 
the Skills Competition Wales Web Design Finals.

7. Music Performance and Production band, 
Chromatics, who secured silver in the Skills 
Competition Wales Popular Music Finals. 

8. Electrical apprentice Ifan Phillips was appointed 
was an Apprenticeship Ambassador by Coleg 
Cymraeg Cenedlaethol and the National Training 
Federation of Wales (NTfW). 

9. ILS learner, Declan Morrissey, who secured bronze 
in the Skills Competition Wales Inclusive Media 
Finals.

10. Former traineeship learner, Ross Vincent was 
short-listed for the Traineeship Learner of the Year 
Award at the prestigious Apprenticeship Awards 
Cymru 2021. 

11. Joinery learner Conor Ratcliff made it through to 
the final ten in the Screwfix Trade Apprentice of 
the Year competition from over 2,500 nominations.

05
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Imogen Grimes 
Securing A*A*AA, former Castle School learner, Imogen Grimes progressed to 
Downing College, University of Cambridge to read History of Art.

HEADING TO 
CAMBRIDGE
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Samuel Rummery
With six A* grades, former Ysgol Bro Gwaun learner, Samuel Rummery 

progressed to Churchill College, University of Cambridge to read Engineering.
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GENDER BREAKDOWN
The gender split of the College’s workforce is:  
328 identify as female | 178 identify as male.

COMMUNICATION & CONSULTATION
During the pandemic communication with staff was a key 
priority, the Principal launched his blog in April 2020 and 
ran this through academic year 2020/21. Cross-college 
managers were also key to ensuring that staff were coping 
and had everything needed to effectively work from home.

ASPIRE
Throughout 2020/21, our Aspire team continued to support 
staff in their professional development and ensured that 
they had the skills needed to be able to effectively deliver 
remote learning to our students. 

Our
Dedicated 
Employees:05 \

Our dedicated team of lecturers, tutors and business support staff is what 
makes the College such a great place to work and to study. Each year this 
dedicated team go above and beyond to ensure that our mission is fulfilled 
and that each learner is given the opportunity to reach their full potential.  
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506
employees
(373 Full-time Equivalent)

OUR RECRUITMENT PRIORITIES
We aim to attract staff who value the opportunity to advance and share knowledge 
within an open and transparent, supportive and inspirational environment. 
In doing so we have the following priorities:

• recruit and retain the best staff;
• remunerate staff fairly;
• develop positive employee engagement and morale;
• develop a high-performance aspirational culture;
• promote a safe, healthy and equal environment in which staff take a proactive 

approach to their own wellbeing.

why 
work 

for 
us?

Our employees make 
us who we are

EQUALITY & DIVERSITY
The College actively promotes equality and diversity and welcomes its 
legislative responsibilities under the Equality Act 2010. Strategically, we aspire 
toward a College Community which is fair, inclusive and has a people focus, 

respecting and valuing each other.

We value the talent, skills and knowledge of every individual and we recognise 
that this is a key contributing factor in achieving excellent standards. We create 
an environment that respects the diversity of staff and learners and enables 
them to achieve their full potential, to contribute fully and to derive maximum 

benefit and enjoyment from their involvement in the life of the College.
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AN AMAZING ATRIUM 
 
Building work completed in January 2021 to convert the courtyard 
into more social and study spaces. At the end of 2020/21 work also 
commenced on a new engineering block on the main campus to 
allow welding students to move from MITEC to the main site.  

DEDICATED ANIMAL CARE FACILITIES 
In 2021 we opened an additional learning centre at Withybush showground 
supported by the John Burns Foundation. This dedicated animal care 
facility has been equipped with industry standard enclosures, vivaria and 
aquaria increasing the range of species and opportunities for our Level 2 
learners to improve their employability skills.

SPACE FOR BRICKWORK STUDENTS
In February 2021, working in partnership with Pembrokeshire Agricultural 
Society, the 2,500m2 Camrose building was transformed into a brickwork 
workshop to enable learners in this area to return to face-to-face learning 
and complete their qualifications.

Our
Estate &  
Facilities:06 \
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Our unique set of facilities is why so many young 
people choose to study with us each year; 

whether their interest lies in art or electronics, 
catering or welding, we pride ourselves on 

our ability to offer our learners some of 
the best facilities of any college in Wales 

across a broad range of employment 
sectors. 

INVESTING IN THEIR FUTURE
Over the past five years we have invested 

approximately £16.5 million into capital 
schemes to ensure that the College has the 

best facilities possible for learners to gain the 
skills and knowledge needed for their future 

careers. 

Whichever path learners choose to follow, we 
are committed to giving them access to the best 

resources possible to help them to succeed.

Watch this space...
Our campus is constantly evolving.

Our
Estate &  
Facilities:

Investment into fixtures and 
equipment during 2020/21

Investment into land and 
buildings during 2020/21

£2,341,000 £714,000
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GREEN DRAGON ENVIRONMENTAL 
STANDARD

The College has been certified to 
Green Dragon Level 5 since 2013. 

Level 5 is the highest level and 
demonstrates the College’s high 
standards of environmental 
management. 

IMPROVING OUR BIODIVERSITY

We are committed to improving 
the biodiversity of our campus. 

Plans include bug hotels, swift 
boxes, pollinating plants and 

wildflower meadows.

Our
Commitment to 
the environment07 \

Energy  Usage
GAS:
The College has reduced its 
gas consumption by 52% since 
2002 through energy saving 
initiatives. We are committed 
to reducing this further and 
being carbon net zero by 2030.

ELECTRICITY:
The College has reduced 
its annual electricity 
consumption by 52% since 
2002 through the use of 
green technology and 
energy saving measures. We 
have committed to a green 
electricity tariff which means 
all electricity which we get 
from the grid comes from 
renewable sources. 
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SWITCH TO ELECTRIC

The College is committed to 
replacing all fleet vehicles with 
electric vehicles on a rolling cycle 
as part of our carbon net zero 
commitment by 2030. We are also 
installing electric vehicle charging 
points as part of the works on our 
new engineering build.

LIGHT IT UP

We are replacing all lights with 
LED fittings on a rolling cycle 
(where possible) to reduce 
electricity consumption and 

reduce our carbon emissions. 

OUR 
TARGET:

BY 2030 WE 
WILL BE...

Our
Commitment to 
the environment

CARBON 
NET 

ZERO

Energy  Usage
WATER:
The College has reduced its 
annual water usage by 53% 
since 2002 through water 
saving initiatives. The saving is 
equivalent to the usage of 24 
households annually. 

RENEWABLES:
The College’s sites generate 
and use approximately 36,400 
kWh of renewable electricity 
and heat each year through 
green technologies such 
as solar panels and ground 
source heat pumps. That 
is about the equivalent of 
providing 10 average houses 
with electricity. Using more 
renewable energy is a key 
focus of our commitment to 
carbon net zero by 2030. 
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£££

Our Financial
Summary:08 \

>£1m
of operating cash 
generated every 

year

£34m
Turnover of £34m and 

over 500 staff 
employed
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ANNUAL REVIEW 2019/20

Notes:
The income and expenditure account is in respect of the continuing activities 
of Pembrokeshire College.

Key financial indicators
• Deficit reported in I&E (£567k), (19/20 (£1,075k))
• Surplus before pension adjustments £1,278k, (19/20 £533k)
• Capital investment over the last 5 years: £16.5m
• Pay income ratio: 74%
• Income diversity ratio: 88%

Year ending 31 July 2021

F I N A N C I A L  A C C O U N T S

Income

Expenditure

££

££

£1,502,000
Tuition fees and educational contracts

£1,178,000
Other income

Total income: £34,031,000

Total expenditure: £32,211,000

£31,351,000 Welsh Government grants

£17,060,000
External operating costs

£15,151,000
Staff costs

Adjusted EBITDA before one off costs and non cash items: £1,820,000

£34m



THANK YOU 
FOR READING 
OUR ANNUAL 
REVIEW. WE 
HOPE YOU 
ENJOYED IT.

ADDRESS

— 
Pembrokeshire College 
Merlins Bridge 
Haverfordwest 
Pembrokeshire  
SA61 1SZ

CONTACT

— 
info@pembrokeshire.ac.uk 
www.pembrokeshire.ac.uk 
 
01437 753 000 

FOLLOW US ON:


